
 

 

     

 

CITY OF SAN MATEO 
DEFERRED COMPENSATION COMMITTEE MEETING 

December 17, 2020 MINUTES 
 
  

Committee Attendees: Jan Busa, Janie Berry, Jennifer Crims, Mark Volkman, Nicholas Tsiorvas, Shannon Hagan, and Lorena Vargas  

Other Attendees: Paul Hackleman (NFP), Bill Tugaw (NFP), Chip Burciaga (VOYA) 

Absent: Peter Ng (VOYA) and Vince Learned (NFP)   
 
The meeting was convened at 8:40 am.            

 

Description of Item for Discussion Action Taken by Committee 

1. Review / Approval of September 10, 2020 Minutes The minutes of the September 10, 2020 meeting were reviewed 
and approved by the Committee.  

2. Watch List (NFP) 
 

Bill went over the watchlist report and made a recommendation 
to keep these funds to the watchlist: Principal MidCap 
Institutional, DFA International Small Company, and the PIMCO 
Long-Term Real Return Inst. Fund. The Committee approved 
these recommendations. 
 
The two fund changes already in process for removal are the 
Invesco Oppenheimer International Fund (score:5) which will be 
mapped to the MFS International Intrinsic Value Fund 
(score:10), and the T. Rowe Price Global Technology Fund 
(score:3) which will be mapped to the Vanguard Target 
Retirement Series Investment Fund (score:8). 
 
We also discussed adding some information to the notification 
when we remove a fund. Voya will add verbiage about the self-
directed brokerage account option for employees who want to 
keep a particular fund that is being removed.  

3. Proposed 2021 Participant Education Plan / Virtual 
Education (VOYA) 

Chip proposed the following to take place in 2021: 

• Ask participants to add pension information in the My 
Orange Program to help with gap analysis and make it 
a more accurate reflection of what they are doing.  

• Rollout the Voya Learn platform which has a library of 
seminars 

• Reminding participants about SAFE Guarantee 
Program, which guarantees that if the participant’s 
account is breached or they lose money through no 
fault of their own, Voya will make them whole, as long 
as they are registered for this program. 

• Communicate to employees who do not have a 
beneficiary on file. 

 
The Committee proposed for Voya to include information about 
investment volatility, given the pandemic.  

4. Proposed 2021 Committee Education Plan (VOYA / 
NFP) 

For the March meeting, Chip will discuss the process for 
registering for the SAFE Guarantee Program, and present 



 

relevant statistics. For the June meeting, Paul/Bill will review the 
methodology of the Annual Performance Investment Review. 
 
The Committee will review the NFP Educational Topics and will 
decide at the March meeting the education topics we want 
presented at our September and December meetings. 

5. 404(c) Checklist (VOYA) Paul reviewed the 404(c) Compliance Checklist. The City is 
performing all the responsibilities listed.  

6. DiMinimus Policy Review (VOYA / All) Chip will run an updated report with a list of those participants 
with a balance of under $1000 and will send it to Lorena. 

7. Plan Document Review / Attestation 457(b) / 401(a) / 
401(h) (VOYA) 

Chip reviewed the plan documents and the attestations for all 
three plans. 

8. Morningstar Results from June / July (VOYA) Jason White (Director of Advisory Services, Morning Star) 
presented the Morning Star Managed Account Plan including a 
plan overview, program usage, and enhancements. 

9. Results of Volatility Brochure – Response (VOYA) The Volatility communication entitled “Staying the Course: 
Special Report” was mailed on October 12, 2020 to 1,852 City of 
San Mateo employees and 155 CF employees. 

10. Results of National Retirement Security Month / 
Benefits Fair (VOYA / City) 

The Benefits Fair was virtual this year and Voya did three 
presentations that were well attended.  

11. Status of Beneficiary Information (VOYA) Chip will run a report with the number of participants who do not 
have a beneficiary on file. 

 
12. Legislative / Regulatory Update (NFP / VOYA) 

We reviewed the 4th quarter News & Views newsletter. Paul 
discussed the new GASB requirement which states that all 
employers need to classify their 457 Plan as a pension plan or 
other benefit plan. Paul will assist us with this statement. 

13. Draft 2021 Quarterly Meeting Dates: March 11; June 
10; September 9; December 9 

Meeting dates for 2021 were confirmed: 3/11, 6/10, 9/9, 12/9. 

14. Other Items We discussed the issues the City and participants are having 
with the TASC transition of their new record-keeping system. 
Chip will follow up with TASC to address and resolve these 
issues. This item will be on the next meeting’s agenda to discuss 
the status of these issues.  

 
The Committee adjourned at 11:00 am. 


